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STATE OF DENIAL
The election saw many statements around employment
opportunities in SA, most of them postitive. However, as
Louise Pascale discovered, it is not all good news for
young people looking for work.

L

unchtime, and as Belinda Trimboli heads to the
office kitchen she passes Oscar winning film
director George Miller in the corridor. This
is not unusual; in fact it happens every day in her
current job. Twenty-six year old Adelaide born
Trimboli works in the sound department of Happy
Feet 2, currently in production in Sydney.
“There’s not a huge amount of film opportunities like
this in Adelaide,” she says. “It is a two year deal and that
kind of job is not offered in South Australia.”
Despite the millions of dollars Premier Mike
Rann has funneled in to the film industry, it cannot
compete with a production such as this. Yet film is not
the only sector losing specialised skills to interstate
industries. Tim Wetherill is an industrial lawyer who
spent two years working in Adelaide after graduation.
He soon found personal injury law taking over his
area of expertise. In order to continue in his area of
specialisation he needed to move to Melbourne.
“It is just not a well remunerated job in South
Australia,” he says. “So I moved to a state with a bigger
economy where I could continue to do industrial law.”
At twenty-seven years old, Wetherill is now one of
the two industrial lawyers at the Construction, Forestry
and Mining Union. On election night, Premier Mike

EVERYO
IS WEL NE
COME

Rann proclaimed: “We’ve had to make hard decisions along
the way because that’s what people wanted us to do. They
wanted us to be bold in rebuilding this state so that their kids
could have a future here rather than having to go interstate.”
Yet since he became Premier in 2002, the number of 1529 year olds migrating interstate has steadily increased.
In 2006-7 it was almost a third of all people who left
South Australia. While Rann believes young people
should stay here to pursue their careers ,the Minister
for Youth, Grace Portolesi does not necessarily agree.
“I went to work in Queensland and came back, and I
think I am the better for it,” she says. “As a mother of
a young daughter, I want her to be able to move away
and have other experiences and then come back. We
don’t want to shut the gates but we want to enable our
young people to reach their full potential.”
Two weeks in to her new position, Portolesi launched
The Youth Report as part of Youth Week. Prepared by the
Australian Institute for Social Research, it is a snapshot
of South Australians aged 12-25. It reveals the future
is not so bright. Those who choose to stay here face a
youth unemployment rate that has been consistently
above the national average for 30 years. In February, the
number of young people looking for full-time work was
five percent. While the national average is 4.9 percent,
we are still the second highest in Australia.
The report also reiterates research that recognises
students who do not complete Year 12 are at higher risk
of being excluded from job opportunities. While the
number of students completing high school increased
over the past decade, we still lag behind the national
average of young people with degrees. Those living in
disadvantaged areas are further excluded, as they are
less likely to participate in higher education.
The northern suburbs have the highest number of
unemployed youth in the metropolitan area at 22.8 percent.
It is for this reason non-profit organisation The Smith Family
targets their educational programs there.
“Our focus is very much on keeping them in the school
system and the tertiary system as long as they can because
we know that will produce better outcomes for them,” says
The Smith Family General Manager in South Australia,
Graham Jaeschke. “What we can’t allow is a generation
to be locked out of work. They can see that if they finish
school, go on to training, go on to university, there will be a

job for them afterwards.”
While the statistics look
bleak, Centre of Participation
andCommunity Engagement
(PACE)
Director,Karen
Grogan, sees a very bright
future for these young
people. Based at the
Mawson Lakes campus
of UniSA, her focus is also
on students in the northern
suburbs. “The northern area is a
heavy growth area but the jobs that we’re
seeing are becoming more and more degree
orientated. One of our issues is to get in to
the schools early enough and help students
envision what their future might look like. To
help them to aspire towards different types of
careers but also in building the pathways to
get there.”
While PACE and The Smith Family
focus on the northern suburbs, Minister
Portolesi is creating an action plan that
tackles youth unemployment across the
state. “I will be working with my cabinet
colleagues to make sure young people are at
the forefront of employment strategies across
South Australia,” she says. It remains to be seen
if her work in creating opportunities for young
people will lure talented South Australians back.
Trimboli and Wetherill both call Adelaide home, but
they are not drawn to its job opportunities.
For Trimboli her ideal would be to move freely
between the two cities and enjoy the work they both
bring. “I have definitely learnt more here than I
would in Adelaide and I would love to come back and
put that in to action on a home film,” she says.
Wetherill thinks it is unlikely he will return.
He feels settled in Melbourne and enjoys the
opportunities a big city brings.
“People who move out around 23 years of age or a
bit older, they’re the sort of people who are more likely
to take risks and innovate cities,” he believes.
“It will be very difficult for Adelaide to ever become
a Melbourne or a Sydney.”
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